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Check out our Podcast, The Star Chamber, on: Apple 1 Spotify 1 YouTube

Unequal Consequences: Why the DoD 1G’s Outsiged Potential
Impact Demands a Departure from the 1978 1G Act Framework

The Inspector General Act of 1978 was designed to ensure transparency,
accountability, and integrity in federal agencies through independent oversight.
However, the Department of Defense's inclusion in this structure introduces a
significant paradox. Unlike civilian agencies, the DoD wields immense disciplinary
power over a significant portion of its employees—its service members. The DoD IG's
findings can trigger bad conduct discharges with lifelong devastating consequences,
actions unparalleled in any other federal context. This raises a fundamental question:
does the DoD IG's inclusion in the 1978 Act make sense, given the disproportionate
potential impacts of its investigations?

The Case for Inclusion in the IG Act of 1978: The (theoretical) Pros

1. Oversight Consistency Across Agencies: Including the DoD 1G in the IG Act of
1978 promotes a baseline standard of independence, investigative integrity, and
reporting transparency. This structure (theoretically) is meant to insulate I1Gs
from undue influence and create a uniform process for identifying and addressing
fraud, waste, and abuse.

2.National Security Justifications: The military's mission requires swift, effective
internal accountability to preserve order and readiness. IG investigations can
support these goals by ensuring misconduct is detected and corrected without
compromising operational integrity.

3.Legislative Endorsement and Tailoring: While the IG Act sets baseline principles,
each IG—including the DoD I1G—operates under additional, department-
specific authorities and limitations. Congress has repeatedly affirmed the unique
duality of the DoD IG's oversight and disciplinary roles through statutory
updates and NDAA provisions.

4.Enhancing Public Trust in Military Institutions: Transparency through IG
reporting fosters public trust in the military. The IG's dual role as watchdog and
investigator can be seen as a critical tool for both internal accountability and
external legitimacy.
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I1. The Case Against Inclusion: The (real-life) Cons

1.Disproportionate and Punitive Consequences: In contrast to civilian IGs, the
DoD 1G’s reports often serve as the basis for non-judicial punishments,
administrative separations, and bad conduct discharges. These actions result in
the loss of VA benefits, employment opportunities, and civil reputation—
outcomes far beyond what civilian federal employees face.

2.Lack of Due Process and Judicial Recourse: Military personnel do not enjoy the
same procedural protections afforded to civilians. There is no Merit Systems
Protection Board (MSPB) equivalent, no right to sue under the Administrative
Procedure Act (APA), and limited or no access to meaningful rebuttal or appeal
of IG findings.

3.Absence of Legal Remedies: Federal civilian employees can bring claims under
the Whistleblower Protection Act, Civil Service Reform Act, or pursue lawsuits in
federal court. Service members, bound by the Feres Doctrine and Title 10
constraints, lack equivalent remedies.

4.Blurring Oversight and Disciplinary Lines: While the IG Act envisions oversight
and accountability, the DoD IG is a functional component of the military's
disciplinary apparatus. This undermines the Act's original intent and creates a
hybrid role that is neither transparent nor fair to those under investigation.

5.Constitutional and Ethical Concerns: 1G findings can be used to restrict
fundamental rights, such as free speech, protection against self-incrimination, and
privacy—often without court oversight. This is especially dangerous given the
unequal balance of power between commanders and service members.

The IG Act of 1978 was never designed to accommodate the punitive force that
an IG report can carry in the military context. While the inclusion of the DoD IG
under the Act may offer some benefits in terms of structural consistency and national
security alignment, these advantages pale in comparison to the harms faced by service
members subjected to its findings.

Unlike their civilian counterparts, service members cannot sue, cannot appeal IG
decisions in court, and cannot reliably safeguard their reputations or careers from the
fallout of an 1G report. This asymmetry is not just a legal technicality; it is a
fundamental injustice that exposes the deep incompatibility of the military justice

environment with the civilian oversight mechanisms envisioned in 1978.

The time has come to reconsider the DoD IG’s place within this framework and
to advocate for a tailored oversight system that ensures both accountability and

fairness—one that respects the unique sacrifices and vulnerabilities of those who serve.
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If you would like to help us fight these issues, please consider donating to the Walk the
Talk Foundation HERE. We greatly appreciate your support. As a 501(c)(3) nonprofit,

your donation is 100% tax deductible.

Send this newsletter to your elected officials if you believe they need to correct
the issues discussed.

» Find your Representative here: https://www.house.gov/representatives/find-
your-representative

» Find your Senator here: https://www.senate.gov/senators/senators-contact.htm

Feel free to reach out privately at francescagraham(@xwalkthetalkfoundation.org or in

the comments.

PETITIONS: SIGN THIS PETITION demanding that our leaders in Congress

change the DoD’s unjust administrative investigatory system.

All our articles are posted on LinkedIn here and Online here. Be sure to subscribe to

the newsletter on LinkedIn and follow us on Instagram, Facebook, and X (Twitter).
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